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AWARD IN THE ARBITRATION BETWEEN THE MINNEAPOLIS 
PETROLEUM LABOR COMMITTEE REPRESENTING THE OIL 
COMPANIES AND GASOLINE STATION OPERATORS' UNION #19802
7-
Submitted November 8, 1935 by the Arbitrator, 
John A. Lapp, acting for the Petroleum Labor 
Policy Board.
This arbitration arose out of the demands of Gasoline Station Operators' 
Union #19802 made in August 1935 upon all companies in Minneapolis engaged in 
the distribution of gasoline and other petroleum products.* 'rM'f&tr oleum 
companies organized the Minneapolis Petroleum Labor Committee and representatives 
of the Committee met with representatives of the Union for the purpose of con­
sidering the demands. The negotiations were successful in large part but several 
major questions remained at issue, and being unable to arrive at a conclusion the 
two parties on September 22, 1935 submitted the demands of the Union to the 
Petroleum Labor Policy Board of Washington for arbitration.
The agreement was in the following terms:
"The Minneapolis Petroleum Labor Committee, representing the firms engaged 
in the Petroleum Industry in Minneapolis, Minnesota, and their employees who are 
members of and represented by Gasoline Station Employees Union #19302 an 
affiliate of the American Federation of Labor, agree with the Minneapolis 
Employer-Employe Board that the demands of said employees submitted by said 
union shall be submitted to the Petroleum Labor Policy Board in Washington, D.C. 
for arbitration."
The Petroleum Labor Policy Board with the approval of Secretary Iekes,
Oil Administrator, accepted the responsibility and the undersigned Arbitrator 
was designated to conduct the arbitration and make the decision.
Negotiations were conducted through September 28 and 29, 1935* and all toit 
four of the questions in dispute were settled by mutual agreement. The four 
remaining questions were Wages, Stock Shortages, the Leasing of Stations and 
the form which the award would take. Arbitration hearings on these issues were 
begun on Octobar 2 and continued for two days. Thereafter opportunity was given 
to the parties to file briefs withinthirty days supplementing the oral testimony. 
Supplemental hearings on these briefs were held on November 6, at which the 
parties were given a chance to refute any arguments made in the briefs.
Several demands by the Union were withdrawn from arbitration after joint 
conferences with the Arbitrator and do not constitute a part of this award. These 
demands were: the demand for an increase in margins for independent dealers; 
the demand for a closed shop; and the demand for time and a half for over time.
The demand for a joint agreement signed by the parties was by the Arbitrator 
decided in the negative and in lieu thereof this award signed by the Arbitrator 
is made.
The hearings were completed on November 8 and the Arbitrator, under the 
authority given him by the agreement, submits the following award including 
therein the subjects in dispute that have been settled by mutual agreement through 
mediation. At the close of each item in the award, the word "agreement" is 
added to the paragraphs to indicate those which were settled by mutual consent 
of the parties. The words "Arbitrator's award" are attached to those items upon 
which the Arbitrator rendered a decision.
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THE award
The following award, applies to the petrdleum companies engaged in the 
petroleum industry in Minneapolis and who participated in the Minneapolis 
Petroleum Labor Committee, and the employees thereof who are members or may be­
come members during the life of the award in Gasoline Station Operators' Union 
# 1 9 8 0 2 .
CLASSIFICATION AND WAGES: The following classifications are established for the 
Petroleum Industry of Minneapolis with the wages in each classification indicated 
in connection therewith.
Managing Operators: There shall be at least one (1) managing operator in each 
station, the minimum rate of pay to be $110.00 per calendar month.
Senior Operators: Shall include all helpers who have worked for their company 
one (1) year or more, the minimum rate of pay to be $100.00 per calendar month.
Junior Operators: Shall include all helpers who have worked for their company 
less than one (1) year, the minimum rate of pay to be $87.50 per calendar month.
Part Time Operators: Shall be paid for the hours worked at an hourly rate
based on the minimum wages herein mentioned for their respective classification 
figured on a U8 hour week. It is agreed that no employee will serve a training 
period of longer than thirty (30) days, the minimum rate of pay to be $75-00 
per month.
Washers: Employees washing cars and cleaning exclusively at service stations 
shall receive a minimum rate of pay of $80.00 per calendar month.
Gas and Oil Drivers: Shall include any employee who spends over 50 per cent of
his time as a driver or helper on a truck, the minimum rate of pay to be $115*00
per calendar month.
Warehousemen: In this classification there are three sub-classifications: 
Warehousemen, Inside Workers and Yardmen.
Warehousemen shall include men in charge or who would act as foremen or 
carry responsibility of stock but does not include superintendents and assistant 
superintendents who are paid more than $35.00 per week. Warehousemen have no 
authority to make changes. They oversee filling orders, check inventory and 
work at shipping. The rate of pay shall be $125-00 per month.
Inside Workers. In this classification are men who assist warehousemen. 
They are men who work with their hands in assisting warehousemen in the perform­
ance of their duties, inspecting barrels, filling containers, loading and unload­
ing cars and trucks, etc. The rate of pay shall be $110.00 per month.
Yardmen. Includes common laborers in and around bulk plants, warehouses 
or terminals, barrel washers, drum cleaners and pick up men who keep the yards 
clean. The rate of pay shall be $95-00 a month.
Maintenance Men: Shall include such employees as devote 50 per cent or more of 
their time to the installation or repair of equipment, the minimum rate of pay 
to be $125.00 per calendar month. This classification does not include helpers 
or common labor.
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The foregoing rates of pay in all classifications shall be the minimum 
rates to be paid. Wage scales now in effect which produce earnings above these 
minimums shall be continued. Incentive plans which are intended to enable a 
worker to produce more than the minimum wages heroin established may be continued 
at the option of the employer.
(The classifications except that of ?rarehouseman we re agreed 
to by the Parties. The wages and the classification of Warehouseman 
v/ere decided by the Arbitrator.)
HOURS The hours of labor for managing operators, senior operators, junior 
operators and washers shall not exceed 48 hours per week.
The hours of labor for gas and oil drivers, warehousemen and maintenance 
men shall not exceed 40 hours in any seven (7) day period. In case of emergen­
cies the hours of labor for the latter classification may be extended to 12 
hours in any one day, but not to exceed more than 18 hours in two (2) consecutive 
days, and it is understood that every such employee shall have one full day off 
duty in each seven (7) day period.
Gas and oil drivers, warehousemen and maintenance men, if required t# work 
on New Years Day, Christmas Day, the Fourth of July or Labor Day, shall be paid 
for the hours worked on such days at an hourly rate equal to one and one half 
(1--1/2) the hourly rate based on the minimum wages mentioned herein for their 
respective classification figured on a 40 hour week.
(Agreement of the Parties)
GENERAL PROVISIONS It is agreed that the practice of some employers of 
classifying their men as "regular” and "irregular", which requires the waiting 
of employees on the job to be called for duty, will be eliminated.
It is agreed that no employee will bo required to have his money tied up 
in company merchandise when working on a salary basis unless the profit thereof 
goes to the employee.
It is agreed that off-drive solicitation, if any be required by the 
employer, shall be performed on company time.
It is agreed that all employees, with the exception of commission employees, 
will be paid at least twice a month; commission employees will be settled with 
once each calendar month.
It is agreed that the cost of all physical examinations required by the 
employing company will be borne by the company.
(Agreement)
VACATIONS It is agreed that the policy of employers who have given vacations 
with pay will be continued during the life of this agreement. Employers who have 
not given vacations with pay will allow employees in the above classification 
time off, without pay, depending on the length of service with the employer, viz., 
over one (1) year one (l) week; two (2) years or longer two (2) weeks, the time 
to be decided between the employeo and the employer.
(Agreement)
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SENIORITY It is agreed that in the event of necessity for reduction of 
’force"/ that, merit and ability being equal, seniority shall prevail and 
addition to force will bo made in the same order and under the same conditions. 
Any dispute arising over seniority rights will be settled in the manner 
provided herein for the settlement of disputes.
(Agreement)
COMPANY MEETINGS It is agreed that attendance at company meetings shall not 
be a condition of employment excopt when meeting is held on company time. It 
shall be optional with any employee whether or not he attends any meeting 
that is not held on company time and there shall be no discrimination against 
any employee who fails to attend any meeting not held on company time.
(Agreement)
LEAVE OF i.BSEITCB It is agreed that employees, not more than fivo (5) in 
number nor more than five per cent (5%) of the total number of employees of 
any one company of the classifications herein specified, who arc elected or 
delegated by the union to its various offices, shall be granted Leave of 
Absence, without pay, upon written request served upon the employer not less 
than five (5) days prior to the date of commencement of the Leave of Absence, 
provided that no employer shall be required to grant Leave of Absonco for 
periods in excess of the following:
(a) An employee elected to an office in the Union which requires 
his full timo for more than ninety days, shall, upon written 
request as above provided, be granted leave of absence without 
pay for not exceeding one year - this provision being limited to 
one employco of any one employer at a timo.
(b) For on employee elected to office other than above mentioned or 
assigned to duty on a collective bargaining committee, leave
of absence shall bo for not more than ninety (90) days in any 
one year,
-in employee on such leave of absence shall not be entitled to any pay 
from the employer during the continuance thereof, but at the termination thereof 
shall, at his request and upon his promptly reporting for duty, be reinstated 
in his former classification. If such employee shall not promptly accept the 
job offered to him, he shall have no further rights under this provision.
(Agreement)
DISPUTES Any employee, xvho is a member of Gasoline Station Employees'
Union '$19802 shall have the right to be represented by a representative of 
the union in case of a controversy as to facts over the discharge of said 
employee. Should the matter not be amicably adjusted, after first having 
been submitted to the aggrieved employee's immediate superiors it shall bo 
referred to a third disinterested party to bo selected by the union and the 
employer. If, within five (5) days, after failure of amicable adjustment 
as above mentioned, the union and the employer fail to agree upon the sclccticn 
of the third party the matter shall be referred to the Minneapolis Employer- 
Employe Board, which Board will ccpoint the third party. The decision of the 
third party shall be final and binding upon both the employer and employee.
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In case of dispute or controversy between the Union and an employer over 
compliance of any of the provisions contained herein each shall have five (5) 
days within which to select an arbitrator and such arbitrators shall in turn 
select a third disinterested party. If they fail to select such third party 
within five (5) days they shall refer the matter to the Petroleum Labor Policy 
Board, which Board will appoint the third party. The two arbitrators and the 
third party shall thereuprn proceed to consider the dispute or controversy and 
their decision shall be final.
(Agreement)
STOCK SHORTAGES Where charge backs are made for stock shortages, station 
managers shall be reimbursed for such shortages either (1) up to a maximum of 
one-half of one per cent of the total gasoline sold at the station or (2) at 
the rate of one-quarter of one per cent of gross sales at the option of the 
employee) but no such reimbursement shall bo made where meter accounting is used 
when no charge backs are made.
Whenever a stock loss occurs at an outlet over a continuous period of time, 
the employees will notify their manager of the fact. The management will immed­
iately cause to be made thorough and proper tests. Such tests are to be conduc­
ted jointly by representatives of the Union and the employer to determine the 
cause of the responsibility for the loss. No deductions from pay shall be made 
until investigation has been completed and the facts determined.
(Arbitrator's award)
LEASING OF STATIONS The demand of the Union on this subject was as follows:
"Commission Stations or Company Leased Stations. Immediate return to 
salary operation or these employees to be guaranteed the same working conditions 
as employees in salary operated stations as to hours and wages."
If this demand means that all commission stations and all leased stations 
shall be returned to salaried operations by the owning companies, the answer of 
the Arbitrator must be in the negative. The fact is that the meaning of this 
paragraph is not clear and the Arbitrator cannot amend it on his pwn motion to 
make it clear. When a subject is referred to an Arbitrator, it can be amended 
only by joint consent of the two parties. Standing as it does, the Arbitrator 
is unable to do otherwise than to decide against the demand that commission and 
leased stations be returned to salary operation by the companies.
The Arbitrator is informed, however, that the representatives of the 
petroleum companies and of the Union discussed at great length a set of 
proposals governing the leasing of stations. It is understood by the Arbitrator 
that an agreement was reached on the essentials of the plan but that there was
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disagrecment on the form in which the proposal was to be handled, namely, 
whether by a three-party agreement with the Employer-Employe Board or by a 
direct agreement between the employers and the Union and that the question 
was never settled by the parties. The Arbitrator now has knowledge that the 
Minneapolis Petroleum Labor Committee speaking for the petroleum companies in 
Minneapolis has filed the leasing plan, which was under consideration by the 
companies and the Union, with the Minneapolis Employer-Employe Board and has 
stipulated that the plan will be in effect until October 1, 1936 for all stations 
in the City of Minneapolis owned by the companies and leased for operation.
This announcement of the companies filed with the Employer-Employe Board cover­
ing all stations of the companies is accepted by the Arbitrator and therefore 
he deems it unnecessary to make a special award in this matter applying to the 
lessees of stations and employees thereof who designate the Union as their 
representative.
(Arbitrator’s Award)
aPPLI AT ION OF AGREEMENT The foregoing provisions shall apply to all 
employees in the metropolitan area of Minneapolis, Minnesota, who are 
members of Gasoline Station Employees’ Union, Local J'19802.
(Agreement)
EFFECTIVE PERIOD OP AGREEMENT This agreement shall bo in force from 
OctoboT"!., 1935 until September 30, 1936 and thereafter from year to year 
unless either party, thirty (30) days before the expiration of any yearly 
period, shall, by written notice, signify its desire to chango or terminate 
the agreement. The previsions of the award shall be retroactive to October 
1, 1935.
(Agreement)
The foregoing is filed by the Arbitrator for record in the 
Minneapolis Employer-Employe Board and copies thereof have 
the Minneapolis Petroleum Labor Committee and the officers 
Operators’ Union -":19802.
office of the 
been furnished to 
of Gasolino Station
Signature of Arbitrator witnessed by:
John A. Lapp (signed) 
ArbTt'ra'to r
H. Bridges (signed)
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Decision of Dr. Lapp Accepted 
by Both Employees and 
Employers
Peace in the Minneapolis gasoline 
situation industryWSs" definitely es­
tablished Saturday with announce­
ment by Dr. John A. Lapp of his 
decision as arbitrator in the dispute 
between employees and employers 
that at one time threatened a se­
rious strike.
The decision is accepted by both 
sides and settled 25 matters in dis­
pute. Dr. Lapp is a member of the I 
national labor relations board and 
was named arbitrator following ne­
gotiations made through the Minne­
apolis employer-employee labor com­
mittee. The award report is filed 
the committee which acts as cus­
todian and because the provisions 
of the award offer the basis for 
continuous friendly understanding 
and the machinery for adjusting 
any future disputes, it is believed 
permanent harmony in the industry 
is now assured.
The agreement covers wages, 
hours of work, seniority rights, de­
tails of working conditions and ma­
chinery for settling disputes.
Both the representatives of the 
employers and the employees ex­
pressed themselves as pleased with 
the system whereby the matters in 
dispute were adjusted in a peace­
able manner. Because of the agree­
ment to leave the issues to arbitra­
tion, the men continued at work, 
wages were paid, the adjustments 
are dated back to the beginning of
negotiations, the public has been 
served and there has been no vio­
lence or disturbance, it was pointed 
out.
"The petroleum companies oper­
ating in Minneapolis are indeed 
grateful to the city of Minneapolis 
for the means provided by the Min­
neapolis Employer-Employee board 
in the settlement of labor disputes” 
P. J. Schroeder, one of the employ­
ers’ committee, said.
“Differences existing might have 
led to a serious labor dispute if 
such an agency had not made it 
possible for th£ companies and la­
bor representatives to submit their 
differences for mediation,” he de­
clared. “Although presented with 
demands by the labor organizations 
that the companies could not meet, 
they did not for a moment doubt 
the sincerity of the labor organiza­
tion; and through the efforts of the 
Minneapolis Employer - Employee 
board, it was possible through medi­
ation to adjust the difficulty to the 
satisfaction o f all concerned.
‘^The petroleum companies urge 
employers and workers to submit 
their problems to the Minneapolis 
Employer-Employee board, which 
they feel is the solution to the tense 
labor situation existing in the City 
of Minneapolis at the present time.
George Lund, business agent for 
the gas employees union, also ex­
pressed him.?elf pleased with the 
peaceabl° settlement and said the 
system o f arbitration as provided 
through the Minneapolis Employer- 
Employee committee had demon­
strated its practical usefulness. H. 
A. Bradley, president of the national 
council of gas station employees, 
who was here from Akron to assist 
in the negotiations, also said he 
was much pleased with success of 
the arbitration system.
Representing the employers were 
R. C. Jopling of Bartlesville, Okla., 
Phillips Oil Company; John C. Mar­
shall of Chicago, representing the 
Standard Oil Company; P. J. 
Schroeder, Minneapolis, Petroleum 
Service Company, and S. M. Burnap, 
Minneapolis, Direct Service Com­
pany.
Representing the employees were 
C. T. Knight. E. W. Range, R. C. 
Jacobson, George L. Lund, Roy 
Rendahl, attorney, and Mr. Brad-
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SETTLEMENT OF 
OIL DISPUTE BT 
i BOARD PRAISED
Firms Commend Commit­
tee; Wages Increased 
10 Per Cent
The Minneapolis employer-em­
ploye committee today received 
praise for Its part in settling the 
i dispute between oil companies and 
I their employes, with a neutral me­
diator handing down a decision that 
granted the workers approximately 
;a 10 per cent wage increase late 
Saturday.
A statement issued by the oil 
companies said, in part: “The pe­
troleum companies in Minneapolis 
are Indeed grateful to the city for 
the means provided by the Minne­
apolis employer-employe board in 
the settlement of labor disputes."
Praise System
Asserting the situation here 
might have led to serious labor dif­
ficulty, the statement continued: 
“ It was posible through mediation 
to adjust the difficulty to the sat­
isfaction of all concerned.
“The petroleum companies urge 
employers and workers to submit 
their problems to the Minneapolis 
employer-employe board which they 
feel is the solution to the tense la­
bor situation existing in Minneap­
olis at the present time,” the state­
ment concluded.
Hands Down Decision 
Following a series of hearings, 
and the submission of final briefs 
late last week, Dr. John A. Lapp, 
acting head of the national petrol­
eum labor board, handed down a 
decision on wages, hours, working 
conditions, and the problem of leas­
ing stations. Dr. Lapp's decision is 
retroactive to Oct. 1, and will run 
to Sept. 30, 1936.
The decision was read to mem­
bers of Filling Station Operators’ 
union, No. 19802. at a meeting at 
1310 Marquette avenue, late Satur­
day night.
10 Per Cent Rise 
A wage scale advance of approxi­
mately 10 per cent was granted, as 
well as a working week of 48 
hours for station attendants, ana 
40 hours for warehouse men.
The arbitrator set the wage 
scale for managing operators at 
$110 a month; senior operators, 
$100; junior operators, $87.50; 
washers, $80; gas and oil drivers, 
$115; warehouse men, $125; inside 
workers, $110; yardmen, $95; and 
maintenance, $95.
Granted Representation 
Employes were given right to be 
represented by their union if dis­
charged, and unless the matter is 
ironed out, the union and employ­
er are to select a neutral mediator. 
Failing in that, the dispute will go 
to the employer-employe board. 7 f 
agreement is not reached here, the 
dispute shall be carried to the pe­
troleum labor aboard, the decision 
provides.
To the union’s request for tb e re­
turn to salary operation at Te.ased 
stations, Dr. Lapp gave a negative 
ruling. His decision indicatf/d the 
employers and employes had/ work­
ed out their own solution to the 
problem.
The decision was signed! by Dr.
Lapp.
Gas Station 
Union Brings |  Pay Increa
Shorter Hours And Improvi 
Conditions Also Result Froi 
Arbitration Award
WAGE INCREASE IS 
EFFECTIVE OF OCTOB
Complete Award Covering AM 
Companies In City Is ■  
Printed Herewith
Gas station workers of Minneapo­
lis, through Local union No^l9,S0Jj, 
a union chartered directly "ny the. 
American Federation of Labor, have 
won increased pay, shorter hours and 
better working conditions through i 
award handed down by arbitral 
John A. Lapp, acting for the Petri 
leum Labor Policy Board.
The decision is retroactive to Oel 
ber 1 and to that extent will bri 
back pay for Gas Station employes i 
the amounts of the wage increases. 4 
Officials of the union declared “ this 
decision is one of the greatest vie-j 
tories achieved by any Station Union 
in the United States, and undoubtedly 
action will be taken along the same 
line in other cities. The desire toj 
lease will not be so great as it has 
been in the past and as a result thou­
sands of men who have been dis­
charged because of the leasing, may* 
return to work.
H. A. Bradley, head of* the Gas ^  
line Operators National Council, affili 
ated with the American Federation 
Labor, and representative of Willi 
Green, president of the Americ; 
Federation of Labor, directed the ni 
gotiations under the advice and coui 
sel of Meyer Lewis, personal repn 
sentative of William Green.
George Lund, business represents^ 
tive; C. T. Knight, secretar-; Edwa: 
Range, and Rod Jacobson were thi 
negotiations committee for 
19,802.
r  The award covers all companiei 
operating in the city of Minneap'olii 
[and carries the following hours am 
wages. Managing Operators, 
hours per week, $110.00 per montl 
Senior Operators, 48 hours, $100 pe: 
month. Junior Operators, 48 hoi 
week, $87.50 per month.
Part time operators are to be paid 
on an hourly rate, depending on their 
classification.
Washers, 48 hour week, $80 pe: 
month. Drivers, 40 hour week, $lil 
per month. Warehouse Men, 40 houi 
week, $125 per month. Inside Wo ‘ 
ers, 40 hour week, $110 per mont 
Yardmen, 40 hour week, $95 pe: 
month, Maintenance Men, 40 ho 
week, $125 per month.
The complete award and agreemem 
follows: , I
Award In The Arbitration Be-fl 
tween The Minneapolis Petro-j] 
leum Labor Committee Repre­
senting The Oil Companiei 
And Gasoline Station Opera 
tors Union No. 19,802.
Submitted November 8, 1935, by the 
Arbitrator, John A. Lapp, actin 
for the Petroleum Labor Pohc 
Board.
This arbitration arose out of the de­
mands of Gasoline Station Operators’ 
Union No. 19,802 made in August, 
1935, upon all companies in Minne­
apolis engaged in the distribution of 
gasoline and other petroleum prod­
ucts. The petroleum companies Or­
ganized the Minneapolis Petroleum 
Labor Committee and representatives 
of the committee met with representa 
tives of the Union for the purpose of 
considering the demands. The nego­
tiations were successful in large part 
but several major questions remained 
at issue, and being unable to arrive 
at a conclusion the two parties on 
September 22, 1935, submitted the de­
mands of the Union to the Petroleum 
Labor Policy Board of Washington 
for arbitration.
The agreement was in the following 
terms:
“ The Minneapolis Petroleum Labor! 
Committee, representing the firms’en-il 
gaged i i /  the Petroleum Industry in{j 
Minneapolis, Minnesota, and their gm-’l 
ployes who are members of and rep-J 
resented by Gasoline Station Em­
ployes Union No. 19,802, an affiliate 
of the American Federation of Labor, 
agree with the Minneapolis Employer- 
Employe Board that the demands of 
said employes submitted by said uqion 
shall be submitted to the Petroleum' 
Labor Policy Board in Washington,]
D. C., for arbitration.”
The Petroleum Labor Policy Board 
with the approval of Secretary Ickes,
Oil Administrator, accepted the re­
sponsibility and the undersigned Ar-i 
bitrator was designated to contact,) 
the arbitration and make the decision.;
Negotiations were c o n d u c± e d- 
through September 28 and 29, 1935, 
and all but four of the questions in 
dispute were settled by mutual agree­
ment. The four remaining questions 
were wage-, stock shortages, the leas-, 
ing of stations and the form which 
the award would take. Arbitration: 
hearings on these issues were begun 
on October 2 and continued for two 
days. Thereafter opportunity was 
(Continued on page 4, Col. 6)
liven to the parties to file briefs 
itfain thirty days supplementing the 
al*. testimony. Supplemental hear- 
Srigs on these briefs were held on No­
ember 6, 7, 8, at which the parties 
;re given a chance to refute any 
arguments made in the briefs.
Several demands by the Union were 
withdrawn from arbitration after 
joint conferences with the Arbitrator 
and do not constitute a part of this 
award. These demands were: The 
[demand for an increase in margins 
for independent dealers; the demand 
for a closed shop; and the demand for 
time and a half for overtime. The de­
mand for a joint agreement signed 
by the parties was, by the Arbitrator, 
decided in the negative and in lieu 
thereof this award signed by the Ar­
bitrator is made.
The hearings were completed on 
November 8 and the Arbitrator, un­
der the authority given him by the 
agreement, submits the following 
award, including therein the subjects 
in dispute that have been settled by 
mutual agreement through mediation. 
At the close of each item in the 
award, the word “ agreement” is 
added to the paragraphs to indicate 
those which were settled by mutual 
consent of the parties. The words 
“ Arbitrator’s award” are attached to 
those items upon which the Arbitra­
tor rendered a decision.
The Award
The following award applies to the 
petroleum companies engaged in the 
petroleum industry in Minneapolis 
and who participated in the Minne­
apolis Petroleum Labor Committee, 
and the employes thereof who are 
members or may become members 
during the life of the award in Gaso­
line Station Operators’ Union No. 
19 802.
CLASSIFICATION AND WAGES: 
The following classifications are es­
tablished for the Petroleum Industry 
of Minneapolis with the wages in 
each classification indicated in con­
nection therewith.
Managing Operators: There shall 
be at least one (1) managing opera­
tor in each station, the minimum rate 
of pay to be $110.00 per calendar 
month.
Senior Operators: Shall include all 
helpers who have worked for their 
Company one (1) year or more, the 
minimum rate of pay to be $100.00 
per calendar month, 
t  Junior Operators: Shall include all 
helpers who have worked for their 
fcotnpany less than one (1) year, the 
minimum rate of pay to be $87.50 per 
Calendar month.
Part Time Operators: Shall be paid 
for the hours worked at an hourly rate 
based on the minimum wages herein 
mentioned for their respective classi­
fication figured on a 48 hour week. It 
is agreed that no employe will serve 
a training period of longer than thirty 
(30) days, the minimum rate -of pay 
|to be $75.00 per month.
1 Washers: Employes washing cars 
'and cleaning exclusively at service 
stataops shall receive a minimum rate 
of pay of $80.00 per calendar month.
Gas and Oil Drivers: Shall include 
any employe who spends over 50 per 
cent of his time as a driver or helper 
on a truck, the minimum rate of pay 
to be $115.00 per calendar month.
Warehousemen: In this classifica­
tion there are three sub-classifica­
tions: Warehousemen, Inside Work­
ers and Yardmen.
Warehousemen shall include men in 
charge or who would act as foremen 
or carry responsibility of stock, but 
does not include sunerintendents and 
assistant superintendents who- are 
paid more than $35.00 per week. 
Warehousemen have no- authority to 
make changes. They oversee filling 
of orders, check inventory and work 
at shipping. The rate of pay shall 
be $125.00 per month.
Inside Workers. In this classifica­
tion Are men who assist warehouse­
men. They are men who work with 
their hands in assisting warehouse­
men in the performance of their du­
ties, inspecting barrels, filling con­
tainers, loading and unloading cars 
and trucks, etc. The rate of pay shall 
be $110.00 per month.
Yardmen. Includes common labor­
ers in and around bulk plants, ware-
!
houses or terminals, barrel washers, 
drum cleaners and pick-up men who 
keep the yards clean. The rate of pay 
shall be $95.00 a month.
Maintenance Men: Shall include 
such employes as devote 50 per cent 
or more of their time to the installa­
tion or repair of equipment, the mini­
mum rate of pay to be $125.00 per 
calendar month. This classification 
does not include helpers or common 
labor.
The foregoing rates of pay in all 
classifications shall be the minimum 
(rates to be paid. Wage scales now in 
effect which produce earnings above 
these minimums shall be continued. 
"Incentive plans which are intended to 
enable a worker to produce more than 
! the minimum wages herein estab-
Ilished may be continued at the option of the employer.
| (The classifications except that of 
Warehouseman were agreed to by the 
‘Parties. The wages and the classifi­
cation of Warehouseman were decided 
■by. the Arbitrator.)
HOURS: The hours of labor for 
managing operators, senior operators, 
'junior operators and washers shall 
[not exceed 48 hours per week.
| ' The hours of labor for gas and oil 
drivers, warehousemen and mainte­
nance men shall not exceed 40 hours 
in any seven (7) day period. In case 
!of emergencies the hours of labor for 
rhe latter classification may be ex­
tended to 12 hours in any one day, 
but not to exceed more than 18 hours 
in two (2) consecutive days, and it is 
understood that every such employe 
shall have one full day off duty in 
each seven (7) day period.
Gas and oil drivers, warehousemen 
and maintenace men, if required to 
work on New Year’s Day, Christmas 
Day, the Fourth of July, or Labor 
Day, shall be paid for the hours 
worked on such days at an hourly 
rate equal to one and one-half (1%) 
the hourly rate based on the minimum 
wages mentioned herein for their re­
spective classification figured on a 40 
hour week.
(Agreement of the Parties) 
GENERAL PROVISIONS: It is 
agreed that the practice of some em­
ployers of classifying their men as 
“regular”  and “ irregular,” which re- 
I quires the waiting of employes on the 
job to be called for duty, will be elimi- 
I nated.
It is agreed that no employe will 
be required to have his money tied 
up in company merchandise when
working on a salary basis, unless the 
profit thereof goes to the employe.
It is agreed that off-drive solicita­
tion, if  any be required bv the em­
ployer, shall be performed on com­
pany time.
It is agreed that all employes, with 
the exception of commission employes, 
will be paid at least twice a month; 
commission emploves will be settled 
with once each calendar month.
It is agreed that the cost of all 
physical examinations required by the 
employing company will be borne by 
the company.
(Agreement)
VACATIONS: It is agreed that 
the policy of employers who have 
given vacations with pay will be con­
tinued during the life of this agree­
ment. Employers who have not given 
vacations with pay will allow em­
ployes in the above classification time 
off, without pay, depending on the 
length of service with the employer, 
viz., over one (1) year one (1) week; 
two (2) years or longer two (2) 
weeks, the time to be decided between 
the employe and the employer.
(Agreement)
SENIORITY: It is agreed that in 
the event of necessity for reduction of 
force, that, merit and ability being 
equal, seniority shall prevail and ad­
dition to force will be made in the 
same order and under the same condi­
tions. Any dispute arising over sen­
iority rights will be settled in the 
manner provided herein for the settle­
ment of disputes.
(Agreement) .
COMPANY MEETINGS: It is 
agreed that attendance at company 
meetings shall not be a condition of 
employment except when meeting is 
held on company time. It shall be 
optional with any employe whether 
or not he attends any meeting that is 
not held on company time and there 
shall be no discrimination against any 
employe who fails to attend any meet­
ing not held on company time.
(Agreement)
LEAVE OF ABSENCE: It is 
agreed that employes, not more than 
five (5) in number nor more than 
five per cent (5% ) of the total num 
ber of emloyes of any one company 
of the classifications herein specified, 
who are elected or delegated by the 
union to its various offices, shall be 
granted Leave of Absence, without 
pay, upon written request served upon 
the employer not less than five (5) 
days prior to the date of commence­
ment of the Leave of Absence, pro­
vided that no employer shall be re­
quired to grant Leave of Absence for 
periods in excess of the following:
(a) An employe elected to an office 
in the Union which requires his full 
time for more than ninety days, shall, 
upon written request as above pro­
vided, be granted leaves of absence 
without pay for not exceeding one 
year—this provision being limited to 
one employe of any one employer at 
a time.
(b) For an employe elected to of­
fice other than above mentioned or 
assigned to duty on a collective bar­
gaining committee, leave of absence 
shall be for not more than ninety 
(90) days in any one year.
An employe on such leave of ab­
sence shall not be entitled to any pay 
from the employer during the continu­
ance thereof, but at the termination 
thereof shall, at his request and upon 
his promptly reporting for duty, be 
reinstated in his former classification. 
If such employe shall not promptly 
accept the job offered to him, he shall 
have no further rights under this pro­
vision.
(Agreement)
DISPUTES: Any employe, who is 
a member of Gasoline Station Em­
ployes’ Union No. 19,802, shall have 
the right to be represented by a rep­
resentative of the union in case of a 
controversy as to facts over the dis­
charge of said employe. Should the 
matter not be amicably adjusted, after 
first having been submitted to the ag­
grieved employe’s immediate superi­
ors, it shall be referred to a third dis­
interested party to be selected by the 
union and the employer. If, within 
five (5) days, after failure of amicable 
adjustment as above mentioned, the 
union and the employer fail to agree 
upon the selection of the third party 
the matter shall be referred to the 
Minneapolis Employer - Employe 
Board, which Board will appoint the 
third party. The decision of the third 
party shall be final and binding upon 
both the employer and employe.
In case o f  dispute or controversy 
between the union and an employer 
over compliance of any of the provi­
sions contained herein each shall have 
five (5) days within which to select 
an arbitrator and such arbitrators 
shall, in turn, select a third disinter­
ested party. If they fail to select 
such third party within five (5) days 
they shall refer the matter to the 
Petroleum Labor Policy Board, which 
Board will appoint the third party. 
The two arbitrators and the third 
party shall thereupon proceed to con­
sider the dispute or controversy and 
their decision shall be final.
(Agreement)
S T O C K  SHORTAGES: Where 
charge backs are made for stock 
shortages, station managers shall be 
reimbursed for such shortages either 
(1) up to a maximum of one-half of 
one per cent of the total gasoline sold 
at the station or (2) at the rate of 
one-quarter of one per cent of gross 
sales at the option of the employe, 
but no such reimbursement shall be 
made where meter accounting is used 
when no charge backs are made.
Whenever a stock loss occurs at an 
outlet over a continuous period of 
time, the employes will notify their 
manager of the fact. The manage­
ment will immediately cause to be 
made thorough and proper tests. Such 
tests are to be conducted jointly by 
representatives of the union and the 
employer to determine the cause of 
the responsibility for the loss. No 
deductions from pay shall be made 
until investigation has been completed 
and the facts determined.
(Arbitrator’s Award)
LEASING OF STATIONS: The de­
mand of the union on this subject was 
as follows:
“Commission Stations or Company 
Leased Stations. Immediate return 
to salary operation or these employes 
to be guaranteed the same working 
conditions as employes in salary oper­
ated stations as to hours and wages.”
If this demand means that all com­
mission stations and all leased sta­
tions shall be returned to salaried 
operations by the owning companies, 
the answer of the Arbitrator must be 
in the negative. The fact is that the 
meaning of this paragraph is not 
clear and the Arbitrator cannot 
amend it on his own motion to make 
it clear. When a subject is referred 
to an Arbitrator, it can be amended 
only by joint consent of the two par­
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ties. Standing as it does, the Arbi­
trator is unable to do otherwise than 
to decide against the demand that 
commission and leased stations be re­
turned to salary operation by the 
companies.
The Arbitrator is informed, how­
ever, that the representatives of the 
petroleum companies and of the union 
discussed at great length a set of pro­
posals governing the leasing of sta­
tions. It is understood by the Arbi­
trator that an agreement was reached 
on the essentials of the plan but that 
there was disagreement on the form 
in which the proposal was to be han­
dled, namely, whether by a three- 
party agreement with the Employer- 
Employe Board or by a direct agree­
ment between the employers and the 
union and that the question was never 
settled by the parties. The Arbitra­
tor now has knowledge that the Min­
neapolis Petroleum Labor Committee 
speaking for the petroleum com­
panies in Minneapolis has filed the 
leasing plan, which was under con­
sideration by the companies and the 
union, with the Minneapolis Em­
ployer-Employe Board and has stipu­
lated that the plan will be in effect 
until October 1, 1936, for all stations 
in the city of Minneapolis owned by 
the companies and leased for ppera- 
tion. This announcement of the com­
panies filed with the Employer-Em­
ploye Board covering all stations of 
the companies is accepted by the Ar­
bitrator and therefore he deems it un­
necessary to make a special award in 
this matter applying to the losses of 
stations and employes thereof who 
designate the union as their repre­
sentative.
(Arbitrator’s Award)
APPLICATION OF AGREEMENT:
The foregoing provisions shall apply 
to all employes in the metropolitan 
area of Minneapolis, Minnesota, who 
are members of Gasoline Station Em­
ployes’ union, Local No. 19,802.
(Agreement!
EFFECTIVE PERIOD OF AGREE­
MENT: This agreement shall be in 
force from October 1, 1935, until Sep­
tember 30, 1936, and thereafter from 
year to year unless either party, thir­
ty (30) days before the expiration of 
any yearly period, shall, by written 
notice, signify its desire to change 
or terminate the agreement. The pro­
visions of the award shall be retro­
active to October 1, 1935.
(Agreement)
The foregoing is filed by the Arbi­
trator for record in the office of the 
Minneapolis Employer-Employe Board 
and copies thereof have been fur­
nished to the Minneapolis Petroleum 
Labor Committee and the officers o f  
Gasoline Station Operators’ Union, 
No. 19,802.
(Signed) John A. La tup, 
Arbitrator.
Signature of Arbitrator witnessed 
by:
H. Bridges (Signed).
